Awapatiplo Mikpodiamietevtnpiwy yia tnv
AnacyxoAnon kat Tnv Kotvwvikin Evtagn ywa
Atopa mov Elg€pyovtal otnv Ayopd Epyaciag
Kat Melovektovoeg Opadeg

(Neoug/ec, Owkovouilka Mn Evepyec lMNuvaikeg,
EvnAlkeg XaunAng Ewdikeuong)

H mtpoc€yylon tov MORAL otn AlaniotevEVN
Avapalpion Asglotntwy
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6 MpokAnceLg

otn Maénon Kat tnv
AnaoyxoAnon otnv E.E.
Kat n NMpookAnon

ywa Avapaeuwon

Twyv AsflotnTwy

1. H mpaowvn
Kal ynelakn petapacn
avadlapopPwvouy Tov
TpOTo Pe Tov omnoio (ovpe,
epyaloyacTe Kat
AAANAETUOPOUE KAl ATTALTOLY
avaBdadpion Twy 6e€otNTWY ’
Hag, WwoTe va aglomoLroouUE
TANPWCE TI¢ duvaTtdTNTES
TIOU [AG TIPOGPEPOLV.

2. H mavénuia
Tou Covid-19 peteTpeye
TNV TnAepyacia kat Tnv ¢
aMoOTACEWC eKTaidbevon og
TIPAYHATIKOTNTA YA EKATOMPLPLA
avBpwroug otnv E.E., amokdAuye
TOUC TEPLOPLOPOVG TNG
PYNPLAKAG HAG ETOLHOTNTAG KAl
EMNPEACE APVNTIKA TIG
€UKalpieg anacxoAnong
yla TIOAAQ dTopa.

6. Evw 6Aol

Ba empene va xouv
TNV eukalpia va
avaBadpidouv TIC deELOTNTEC
TOUC OE TAKTIKA Bdon, povo

4 otoug 10 evijALlKeg

OGUHHETEXOLY

oTN Haenon.

AvtigeTwruon
TWV
TPOKANGEWV
HECW
oV

5. Eva
anapadekTa bPnAo
TI0o00TO Evpwnaiwy,

1 otoug 5, buokoAeleTal
va dlapdaoet Kat va ypayet,
EVW aKOUN TIEPLOCOTEPOL

3. Mapa moAAd
atopa dev umopouvy
va BPouV OOLAELY, ETIELON
6ev €Youv TIg KaTdAAnAeg
6e€LoTNnTEG 1) epyddovTal
. , o€ Béoelg epyaoiag Tov
EXOUV QVETLAPKELG dev avtamnokpivovrtat
apLOUNTIKES Kat ota TaAévta
YNPLAKEG 4. To 40% Tou
deloTnTEC. TWV gpyodoTwv/plwv ¢
6ev pmopouv va Bpouv atopa
HE TG KaTtAAAnAeg 6e€LoTNTES,
yla va KaAUYoULV TG KEVEG BEOELS
epyaociag Toug, evw TIOAD Alya
atopa £xouv TIg 6e€LOTNTEG Kal
TNV LTIOOTNPLEN WOTE Va
Bewproouv Tn dnulovpyia Tng
OLKNG TouG eMLXeipnong
PEAALOTLKN
emAoyn.




Tt elvat to MORAL;

[lwe oxeticetat to MORAL pe tnv avaBdduion 6e&lotntwy yia tnv
evioxuon Tne¢ anaocxoAnonc Kat tN¢ KOWWVIKIC EVTAENC,

To MORAL otoxevel otn OleukOoAuvon Tng mpoofacng Twv
HaKpOXPOVLA AVEPYWYV, HE EPPACH GTOUG VEOUG, TIG OLKOVOULKA Wi
EVEPYEC YUVAIKEG KalL TOouG €VAALKEG He XapnAn eidikeuon
(uelovekTOLOEG OHAdEG), oTNV ayopd epyaciag, KABWE Kat oTnv
avaBadpion Twv 6€€LOTATWY TWV ATOPWYV o€ XapnAopBadueg BEaeLg
epyaciag, pHEow TNG avamtuéng evog «Awapatnpiov ywa TNV
AmntacxoAnon» (Passport to Employment) (PTE), dnAadi péow piag
OELPAG «CUOCWPELHEVWY» HIKpodLamioTeuTnpiwy (micro-creden-
tials) Touv umodeilkviouv O6TL éva dtopo SLaBETEL TIC BAOCLKEG
d6e€LoTnTEG TOUL amattolvTal ylwa TNV €i0060 TOL OTNV ayopd
epyaociag.

To <«AlgBatnpo vy Ty ATaoxoAnon»  kal T ETUPEPOUC
UikpodlaruotevTnpla Ba etval dlabeola ye tn popen Evpwmnaikwv
Wnelakwyv Miotomointikwv Maénong.

Eivat to MORAL kataAAnAo yia €0ag;

Mrmopelte va ouvuuetdoxete oto MORAL, av avnkeTe OTI¢C aKOAOUBEC
oudoeC:

1. Atopa oe xapnAopBabueg O€oelg epyaciag HE TEPLOPLOHPEVEGQ
6e€lotnteg & pelovektouvTa dtopa (pHakpoxpovia Avepyol: VEOL,
OLKOVOMLKA HN EVEPYEG YUVAIKEG, EVAALKEG HE XaunAn €wdikeuon)
HE ALYOTEPEG EVKALPiEG amaoXoAnong:

- ©0 A&LOTIONOETE Ta PLKPOOIATIOTEUTNALA KAL TO «AlaBaATrpLo yia Tnv
ATiaoxoAnon» ylia va eteAxBelte otnv ayopd epyactac n va
QTOKTNOETE TIPOCRAoN TNV ayopd epyaclag.

2. Mapoxot EmayyeApatikng Eknaidevong kat Katdaptiong (EEK):

- Oa PABETE TIWC VA QVATITVOOETE KAL VA ETUKVPWVETE TIC 0eELOTNTEC
TWV VEOELOERYOUEVWY OTNV Ayopd £pYyACiac Kal TWY JELOVEKTOVOWYV
OPAOWV.

3. Epyodoteqg/pleg:

» M&ow TwV PIKPOOLATILOTELTNPLWY KAl Tou «AlaBatnelou yLa TNV
ATIAOXOANON», BA ETUAEYETE EUKOAOTEPA TOUG/TLC LTIOYNPLOLE YIA TLQ
Beoelc epyaotac oag.

4. EKTipocwTtioL EpyodoTtwv/pLwv:
- O UABETE TIWC Va QVATITUOOETE UIKPOOLATIOTELTAPLA.

5. dopeig xapagng MoOALTIKAG:

* Oa AGBeTe TPOTACELC yia SLAPopa {NTAPATA TIOL OxeTidovTal Ye TN
XPNON TWV UKPOOLATLOTELTNPLWY (TLX. TIWE Ta PIKPOdLAmoTEUTHPLa
6a propovoav va dlacuvoeboLy e Ta EBvikd MAalola MpocovTwy).



Avapaduion ds€lotnTwy
HEow Tou MORAL

TL eldbouC 6eELOTNTEC;

* Baolkeg

« EnayyeApatikeEG
* TEXVIKEG
 Eykapoleg

* Unplakeg

* Mpdoiveg

* ETuyepnpatikeg

[ooec be€lotnTed,

+ 20 Baokeg de€otnteg ano 4 Evpwnaika MAaiowa IkavoTATwy, O
orolec 6a emAeyolv amo €pyodOTEG Kal £pYodOTPLES e BAoN TIC
QTALTAOELC TOLC YlA VEOTIPOCANPBEVTEC/EloeC LTIAAANAOUC 1)/KaL
LTIAAANAOLC OE YauNAOBaBUEC BE0ELC epyactag.

ATO ola Evpwrnaikd MNAaioa Ikavotntwy,

* DigComp: Eupwrialkd lMAaloo yia tnv Ynoelakr Ikavotnta twv
MoAITWV

* GreenComp: Eupwrtalko [NAalolo Ikavothtwy Blwolotntag

+ LifeComp: Euvpwrtaiko [MAatowo yia tnv Mpoowrtikn, Kowwvikr kat
MaBnolaxrn) Ikavotnta

* EntreComp: Fupwraiko lMAalolo Ava@opdc yla TV Ikavotnta Tou
Etiixelpetv

GreenComp
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Tu eival Ta «gikpodiamioTevTAPLAY;

MIKDEC, OTOXEUUEVEC, EVEAIKTEC KAl XWPLIC QTIOKAELOUOUC EVUKALPIEC
LaBnaonc, TPooAPUOOUEVEC OTNY TAXEWC UETABAAAOUEVN KolvwVIa Kal
ayopd epyaolag, oL onolec bev avTikadloTouv aAAd cuumAnpwvouV Ta
napadoolakd  TPOoOVTa, OXeOLACUEVEC KAl  TIAPEXOUEVEC QIO
OLdpopouc popelc, oe bldpopa pabnotakd meptBaArovta (TUTIKAC, un
TUTILKAC N ATUTNG Labnong).

«Eva pkpoolaroTeuTneLlo elval o kataypagn Twv padnolakwy
AMOTEAECHATWYV VIC £VAV EKTIALOEVOUEVO, UETA QMO HABNGN HLKPNG
duapkelag. AuTd Ta POBNOLaKA ATIOTEAECUATA €X0LV aEloAoyNBel e
Bdon dlagavr) Kal capuwe KaBopLopeva TpOTUTIA.

Ta pabrjuata ov 0oNYOLV OE UIKPOOLATIOTEV TP EX0UV Ooxedlaotsl
Yl va TIOPEXOLV OTOV EKTIALOEUOUEVO OUYKEKPLUEVEG YVWOELG,
0e€L0TNTECG KAl LKAVOTNTEG, TIOL AVTATIOKPLVOVTAL OE KOLVWVLKEG,
TIPOCWTILKEG, TOALTIOHIKEG avdyKeG N avayKeg TNG ayopdg
epyaoiag.

Ta PIKPOSLATUOTEVTNPLA AVIKOLY OTOV EKTIALOELOUEVO, MTIOPOLV va
diapolpacTtouv Kat givat popntd. Mropoly va elval avToTeAn n va
ovvbuadovtatr o©TO TAQiol0 MHEYAAUTEPWV dlaTLOTELTNPILWY.
YrootnplZovtal  ano  diacpdAlon  TOLOTNTAG  CUHPWvVA  HE
CLHPWVNHEVA TIPOTLTIA OTO OXETIKO Touea 1 edlo 6pacTNPLOTNTACY.

20OTAoN TOL 2ZUPPROoUALoL TNC Eupwrtalknc Evwong
lovvioc 2022



[Moiwa Ba eival Ta anoteAEouata Tov
MORAL,;

1. Evac «Mivakag Baotkwyv Ag€lotAtwv» (Key Skills Matrix) (KSM)
mou Ba meptAauBavel 20 Baolkes SelOTNTEC YIa TNV araoxOANon oe
XaunAoBabuec BeoelC epyactag, og SLAPOoPOoLC KAGOOUC Kal Touelg,
EUOUYPAUUIOUEVEC UE TIC ATIALTNOELC TWY EPYOOOTWV/PLWY, OTIWC
auTec Ba KaBoploToLV Peow opddwy eotlaong (tovAdyotov 80
epyodOTEC/PLEC aTtd b XWpPEeC TNC E.E) Kal ueyaAng kAUakag €peuvag
(TouAdloTtov 500 epyodoTEC/PLEC aTtd 5 XWpPec TS E.E).

2. 20 gIKpOdLATILOTELTAPLA VIO TIC eTIAEYUEVEC BAOIKEC OEELOTNTEC,
UE BAON TIC ELPWTTIALKEC APXEC VLA TO OXEOLAoPO, TNV AVATTTUEN KAl

TNV £KO00N ULKPOOLATILOTELTNPLWY, ETUKUpWPEVA PEowW Tou ISO17024.

3. Eva «Awapatnipto yia tnv ArntacxoAnon» (Passport To Employment)
(PTE), tov Ba pmopel va AdBel, evac/pla ekmaldevopevoc/n oTov
omoto/otnv  omola  exouvv  amodoBel  emTUXYWC kAl Ta 20
ULKPOOLATILOTEL T OLA.

4. Ta 20 pikpodramotevTnpla pe tn Hopn Evpwnaikwv Ynelakwv
Motomowntikwv Maénong.

5. Mabnolako LALKO yia TG 20 Baclkeg He€LOTNTEG, Ue OKOTIO TNV
LTIOOTAPLEN  TWV  EKTTAOEVLOUEVWY  OTNV  QTOKTINon  TwV
ULKOOOLATOTELTNPLWV.

6. Eva olOTNUA TILOTOMOINONG VlO TNV ETIKUPWON TOU £pYAAELOU
afloAoynonc Touv  Ba  ypnowomownBel vy TN Yoprjynon  Twv
UlKpodLaroteutnpiwy Kal eva epyaleio a§lohoynong
gvbuypappiopévo pe to 1S017024 via TV emUKLPWON  TWV
ULKPOOLATULOTELTNPLWV.

TL eldbouc dbpaotnplotnTec Ba vAomolnbouy;

- MpwTtoyevng (opddeg eotiaong) Kat Seutepoyevng (CUPTIARPWON
epwTnHAToAoyiwv oe PeydAn KAigaka) Epevva PHe EpYodOOTEG/PLEG
oe 5 xwpec Tn¢ E.E. (Kumpo, EAAGSq, ITaAla, MoAwvia, lortavia) yia Tov
TOOOOLOPLOUO TWV ATIOPEWY TOUC OXETIKA LE TIC BAOKES SeCLOTNTEC
TWV UTIOAANAWY 0 YaunAoRaBuec Beoelc epyaolag, kKabBwe Kal
oLvVTagn PLaG CUYKEVTPWTLKNG EPEVVNTIKNG EKOEONG.

- MAoTIKA Xprnon Twv 20 HPIKPO-dLamoTEVTNPIWY e UEAN TWV
OUAdWV-OTOXWY 0e 5 xwpec Tnc EE peow aocvyxpovng
NAEKTPOVIKAG HABNONG KAl EMAVAANTITIKWY HAaBnuATwy clyXpovng
NAEKTPOVIKAG HOPYPNG, KADWC Kal obvTagn OULYKEVIPWTLKAG
€KOEONG YLa TA ATIOTEAECHATA TOL THAOTLKOU EAEYXOUL.

- Ynpakn a§lohoynon Twy exmaldevopevwy og 5 Xwpec tne E.E yia
TN xopnynon tTwv 20 pikpodiamiotevtnpiwy.

* Mpow6bnon Ttouv «AwaBatnpiov ywa TNV AmacxoAnon» o€
ekmaldevopevoug/e¢  (epyalopevoug/e¢ 1 duvnTikoULg/eg
epyalopevoug/eg), mapoxovg EEK, epyodoteg/pleg¢  Kkat
EKTIPOCWTIOUG EPYOOOTWV/PLWYV, KAl POPELG XApagng TMOALTLKNAG OE 5
Xwpec tneC EE

« Katdption mapoéxwv EEK oc 5 xwpec tne E.E oto oxedlaopo kat
TNV avantuén JLKpodLamotevTnpiwy.

« Epyaotnpta yia epyadopevoug/eg, mapoxoug EEK, epyodoteg/pieg
KOl EKTIPOCWTIOVG EPYOSOTWV/PLWY, KAL POPELG XAPAENG TIOALTIKNG
0e 5 ¥WpPeC TNC E.E. oxeTika ge Ta «Atdaypatar ou TTpoeKLPaV aro
N dladilkaota TN Xopriynong utkpodlarmoteutnolwy Kat ta «Emopeva
BAuatar.

- Eupwraiko ocuvedplo yia ta evpnpata tov MORAL kat tn onuacia
TWV JIKpodiarotevTnpiwy.



MNw¢ pmopeite va enw@eAnBeite ano to MORAL;

2E€ TIOLEC 6PACTNPLOTNTEC UTIOPEITE VA CUULETAOXETE, [1L)C UTTOPOLY Ol
OpaOCTNPLOTNTEC QUTEC vVa 0ac BonBrnoouv aTo UEAAOY,

Eav eiote epyalopevog/n oe xapnAopadun B€on epyaciag n/kat

pENOG peloveKTOUGAG opadag (pakpoxpovia dvepyog/n véog/a,
OLKOVOMLKA HNn €vepyn yuvaika R/kat  eviAlkag XapnAng
eldikevong) pe Alydtepeg evKalpieg anacyoAnong:

1. Mmopelte va OLPUPETAOYXETE O ACLYXPOVN NAEKTOOVIKN paBnaon via
TOV TUAOTLKO eAEYX0 TwV 20 ULKpoSLATILOTELTNELWY, XONOWOTIOLWVTAC
TAQTEOPUA  NAEKTPOVIKNG  pABnonc KAt TapakoAouBwvTaC
ETIAVAANTITIKA LABNUATA 0E CLYXPOVN NAEKTPOVIKI LOPEN, Ta OTola
Ba oag BonBroouy va aroKTNoETE/BEATIWOETE RBACIKEC OEEIOTNTEC
yLa TNV ArtacxOANon.

2. MTopeite va OUPUETAOXETE CE YPNELAKN agloAoynon ya e 20
Baolkeg 0eELOTNTEC, YLIa VA AGBETE TA OXETIKA PIKPOOLATUOTEUTHPLA,
Ue TN poper Ttou «AlaBatnpiou yia tnv ArtacxoAnon».

3. Mropeite va amoktnoete Eupwmnalkd Wnelaka MotornoinTika
Mdbnonc pe Bdon ta 20 uikpodlaroTeuTrpLa TIou 6a oac xopnynsouy,
Ta ornola Ba cac ponbnoouv va eloeABeTe otnv ayopd epyaoclag,
OUUTIANPWUATLIKA e AAAQ TIDOoOVTA Kal OEELOTNTEC OOC.

Edav siote napoyo¢ EEK:

1. Mrmopelte va OLUPETAOYETE OE EKTIALOEVOELC OXETIKA UE TOV
OxeOLAOUO KAl TNV AVATTTUEN UIKPOOLATILOTELTNELWV.

2. Mmopelte va amoKTINoeTe TPOORACN OE EKTIALOEUTIKO ULAIKO
AOUYXPOVNC NAEKTPOVIKNC pABNoNG via TNV QvAarTuén Ractkuwyv
OECLOTATWY yla TNV ArtaoxoAnon.

3. Mrmopeite va OCUUUETACKXETE O €pYyACTNPLA OXETIKA pe TaA
OLOGYUATA TIOU avIARBNKav amo Tnv avarmtugn Kal Tn Xoprynon
ULKPOSLATILOTELTNPLWY, KABWC KAL OXETIKA UE TOV TPOTIO UE TOV OToLo
TCQ PIKPOJLATILOTEUTHPLA UTIOPOUV VA AELOTIOINBOLY TIEPALTEQW).

Eav eiote €pyodotng/pia ) EKMPOOWMOG EpyodOTn/pLag:

1. MTopelTe va cLPUETAOXETE O OPAOEC €0TLOONC KAl 08 UEYAANC
KAlUaKAC €peuva, yia va KATABEOETE TIC ATIOWELC 0AC OXETIKA UE TIC
Baolkeg OeflOTNTEC TIOL ATALTOLVTAL yla TNV €loodo otnv ayopd
egpyactac kat tnv epyacta os xaunAoBabuec Beoelg, Aappavovtag,
eriong, LT oYLV TIC OUCKOALEC TIOU QVTLHETWII{OUY OPLOPEVEC
LELOVEKTOVOEC OUAOEC KATA TNV avadntnon 6£ong epyactag.

2. Mropeite va OCUUUETACYXETE O£ €PYAOCTNPLA OXETIKA pe Ta
OldAyUaTa TIOU AvIARBNKay amod Tnv QvartuEn Kal Tn Xoprynon
LLKQOOLATILOTEUTNPLWY, KABWC Kal OXETIKA e ToV TPOTO e TOV OToLo
TO PLKPOBLATILOTEUTHPLA UTIOPOUV VA AELOTIOINBOLY TIEPALTEQW).

3. Mmnopelte va arokTnoeTe IPOoRACN 0 eva €PYAAELO TIOU Ba CAC
BonBroel oTn dLadlkaota TPOCANYNC UTTAAANAWY.

4 Mrmopelte  va  QMOKTACETE  eurtelpla otnv
Uikpodlaruoteutnpiwy.

QVATTTLEN

Eav eiote utevBuvog/n Xxapagng TMOALTIKNG:

1. Mmopelte va OUUUETAOXETE OS EPYAOTNPLA OXETIKA LE TaA
OldAyUaTa TIOU avIARBNKay amod Tnv QvarrtuEn Kal Tn Xoprynon
LLKQOBLATILOTEUTNPLWY, KABWC Kal OXETIKA e ToV TPOTIO e TOV OToLo
TA PLKPOBLATILOTEUTHPLA UTIOPOUV VA A&ELOTIOINBOLY TIEQALTEQW).

2. Mrmopeite va AdBete TPOTACELC VA TNV aglomoinon Twv
ULKPOOLAMIOTELTNPLWY O ETUTTESO MOALTIKAC (MTAPEURACELC OXETIKA
Ue TA OLOTNUATA TIPOCOVTWY KAl TIC eukalplec Tou TIAPEXOLY Td
ULKQOBLATILOTEUTNPLA, TN OLacVOEDN TWVY PIKPOOLATIOTEUTNPLWY UE
TA £0VIKA TTACLOL TIPOCOVTWY, KATL).



lotooeAida Epyov: www.moral.projectsgallery.eu

Etaipot:

Edv mioteveTe 0Tt ) emMikupwon pabnong MIKPHZX dudapketac pmopei ‘ ) Qg""o O‘%%
va £xet METAAO avtiktumo otnv enayyeAPATIK KAt Tpoowrikn {wn . 5 z
atopwv pe xapnAn e€idikevon n/kat ATOHwWV TOU AVI)KOUV CE

pEeloveKTOUoEG opaddeg, Asttovpywvtag¢ wg AIABATHPIO yia tnv OEB

AlAZXOAHZH T0oUG, UTIOPEITE VA EMKOIVWVHOETE E TOUG ETAIPOUG

TOU €pyov 0Tn XWpa oac, yla va HABETE MWCG WTopeite va WWW.0b.0rg.Cy www.cycert.org.cy
enwpeAnbeite ano to MORAL.

y
FUNDACION e,fquig«,)uhumano amara

Xpnotponoujote to MORAL yia va Bpeite to dpopo oag mpog tnv
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